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Building on a strong foundation has been
the emphasis of Heifer International
South Africa’s efforts for FY2011. The
organisation’s new five-year strategic
plan sets the stage for scaling up impact,
diversifying resources and partnerships,
and strengthening our systems for

greater efficiency and effectiveness.

With a continued focus on strong local

governance, it is my pleasure to welcome Ms Ayanda Mbanga as

a new member of the Board of Directors. As an entrepreneur, Ms
Mbanga brings to the Board extensive experience in the private sector
with business communications and brand management, and will play
a vital leadership role. We are also grateful to the members of our
Provincial Advisory Committees who continue to work on the ground
with staff to provide technical expertise to our projects in the Limpopo,
Eastern Cape and KwaZulu Natal provinces.

The next year brings an exciting opportunity to build on our success
and expand our impact by leveraging scarce resources to reach

even more families in need. We deeply appreciate the support of our
funding partners and donors, staff, interns and volunteers, to help end
hunger and poverty for the most vulnerable South African families.

Best regards,

Aornsfrt

Donna Jared, CFRE
Heifer International South Africa
Board Chair
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STRATEGIC PRIORITIES

Vision

Heifer International South Africa (Heifer), in partnership with
others, is transforming communities, achieving sustainable
community development, improving the livelinoods of
thousands of families and caring for the Earth through
extensive training, crop production and the provision of

livestock.

Mission
The mission of Heifer International South Africa is to work
with communities to end hunger and poverty in South Africa

and to care for the Earth.

Statement Of Purpose
Heifer International South Africa, a community development

organisation, works in partnership to achieve food security,

ORGANISATIONAL GUIDING STATEMENTS AND

Priority Area 2 -

Resource Mobilisation

Heifer has diversified its funding portfolio and increased its

funding sources. The organisation has adequate number of
competent and committed staff for effective implementation
of organisational activities and the necessary systems and

tools in place to support operations.

Priority Area 3 -

Environmental Stewardship

Project participants are adopting environmentally friendly
practices through conservation and environmental

reclamation.

Priority Area 4 -
Social Development

Heifer’s project participants are empowered to lead the I

poverty alleviation and caring for the Earth through sharing, development change process in their families and the

caring and Passing on the Gift®. .. . ; i
communities where Heifer operates through capacity " |

STRATEGIC PRIORITIES
Is integrating gender and HIV/AIDS approaches in all

Priority Area 1-
Enterprise Development

activities to improve equitable sharing of resources,

building and group strengthening interventions. Heifer \ |‘
| . - . |
benefits and decision making in the projects. !|

Heifer’s project participants (youth, women headed

Priority Area 5 -

I
households, marginalized and disabled community .’
Partnerships : |

members) are meeting their food, income and other needs

through increased agricultural production, entrepreneurial Helier Is Increasing program delivery capacity through ]

skills and market linkages. Participants are empowered to consolidating and expanding its partnership base in all |

influence local governance policies in support of small the key priority areas: Enterprise Development, Resource “

Mobilisation, Environmental Stewardship and Social I N

holder farmers, in rural communities and environmental

T
Development. | f

conservation.




EXECUTIVE DIRECTOR'S REPORT

With as many as 12 million people in South Africa not sure where their next meal will come from, Heifer
International South Africa (Heifer) knows our work is more urgently needed than ever if we are to end hunger
and poverty in the country. We have a proven sustainable development model built on almost 70 years of
experience globally. It is a model that starts with a small investment of animals and training, and, through

Passing on the Gift®, grows throughout communities year after year.

= qf In 2010/11, we worked with 1,323 families in 21 projects to help them overcome food and income
1| an! insecurity. We are proud of this accomplishment and look forward to this number multiplying as these families reach out
I to others. Throughout this report, you will see our overall progress towards our mission of ending hunger and poverty in

| South Africa and caring for the Earth. Below is a high level summary of this past year and strategic direction for the future.

SR L This year, the organisation, with multiple stakeholders, staff and board, developed a new five year strategic plan. The focus
. ( X IS to scale up our work and increase our efficiency, resources and partnerships. In order to reach millions of families in
n' need, we will be strategically positioning our work in the three provinces, KwaZulu Natal, Eastern Cape and Limpopo, in

order to have the most possible impact.

] We will transition from working with smaller projects to working with thousands. In an effort to move towards reaching
I more families, in March 2011, we started a project near Port Shepstone, KwaZulu Natal which will be working with close
g to 700 families or more than 3,500 individuals. We will begin at least four more projects in 2011/12. We have strengthened
] | our monitoring and evaluation systems over the past year in order to demonstrate impact and increase accountabillity to
.-’ ' our donors and partners. This includes strong baseline collection and reporting on nine areas of impact such as nutrition,

assets, enterprise development and participation of marginalised groups, women and youth in decision making.

Heifer is seeing families lifting themselves out of poverty- becoming food and income secure. Jobs are being created with
i ' small holder farming families through enterprise development activities. Families are improving their lifestyles and health
i vil ‘I . and even saving money. Parents are sending their children to better schools and even to university. Rural families have a
} o better and brighter future. And they are giving others hope by sharing their animals’ offspring, knowledge and moral support
! ‘ to their neighbours in need as they fulfil their Passing on the Gift® commitment. It is incredible to think that training and a

' ‘ e cow or a few goats or chickens can achieve all of this. But, unquestionably, it can and has, through Heifer’s work globally

| with 13.6 million families and thousands here in South Africa.




Despite the wonderful work Heifer is

doing in South Africa, poverty, inequality
and despair continues to oppress
millions. We need to reach more at

a faster pace. Critically important is

collaborating with like-minded partners- 2
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NGOs, corporates, governments,

iIndividuals and institutions. We look to
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you to join us in ensuring the millions
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who go to bed hungry have food on their
tables, income to buy necessities and
even become successful community
leaders and small business owners

through agricultural enterprise
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¢ “Above: Siyazama
~ Project, Eastern Cape

development activities. ' & = T

On behalf of the organisation,
| thank each of you, staff, board,
supporters and partners, who enable us

to reach our communities in need.

Ending hunger and poverty together,

Marisia Geraci Déy Tree Planting
Executive Director -
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HISTORY OF HEIFER INTERNATIONAL SOUTH AFRICA

Since 2000, Heifer
International South Africa
has worked in partnership
with over 3000 families to
build sustainable livelihoods
through agricultural
interventions.

Heifer International began exploring
the possibility of working in South
Arica in 1995, soon after the end of
Apartheid. After extensive research
and several successful pilot projects,
Heifer International South Africa
was registered as a legally separate
affiliate of Heifer International in the

year 2000. Heifer International South
Africa is a non-profit organisation and
a public benefit organisation under
South Africa law. The organisation
continues to work closely with Heifer

International in the United States and

with the global family of Heifer offices

across Africa and around the world.

Heifer International South Africa’s
mission is to work in partnership with
iImpoverished communities to end
hunger and poverty in South Africa
and care for the Earth.

The organisation works in three

provinces — KwaZulu Natal Province,
Eastern Cape Province and
Limpopo Province — by providing
training, livestock, seedlings, fruit
tree saplings, training and ongoing
support. With the training and
livestock, project members can
provide nutritious eggs, milk and
other animal products for their
families and sell animals and animal
products to earn an income. Instead
of being vulnerable, poor consumers,
they become resilient producers,
running profitable small farming

businesses.

In addition, each recipient agrees to
pass on the equivalent of what he or
she receives to another poor family
— Passing on the Gift®. Through
this simple concept, more and more
families are achieving self-reliance

through successful small farming.

Heifer International

As the Spanish Civil War drew to a
close, an American relief worker, Dan
West, found himself forced to decide
which poor refugee children would

get the meager cups of milk

he was handing out. Realising

that this kind of aid could never be
enough, he started an organisation
dedicated to giving poor families
livestock so that they could feed their
own children, instead of relying on
hand-outs — a cow instead of a cup.
The first shipment of cows was sent
from the US to Puerto Rico in 1944,
Now, nearly 70 years later, Heifer is
still helping poor families to become
small farmers so that they can feed
and support their families. Since it
first started, Heifer International has
assisted more than 13 million families
iIn over 126 countries, including 3000
in South Africa.







PASSING ON THE GIFT® - A GIFT THAT KEEPS ON GIVING

Passing on the Gift® fulfils many
functions. Since resource poor
families are assisted with training
and gifts of livestock, Passing on the
Gift®, communicates messages like:

trust you to be successful therefore

will invest in you by providing you

with training and the gift of an animal,

believing that you will in turn share
that goodness with someone else.
The person is trusted, believed in,

and given an opportunity to succeed.

It also breaks the destructive power
of “handouts”. Recipients become
donors to others in their own
communities. A family receives an
animal, which they could never afford
to purchase, knowing they will “pay
for it” by passing on a similar value
animal to another family. They are
able to enter and participate in the
economy in a way they were never

able to before.

Passing on the Gift® develops
accountability between project
participants. Families waiting to

receive the gift oversee, encourage

and assist members who have
animals, since they will only be

able to Pass on the Gift if they are
successful. In fact, Passing on

the Gift® is a mark of success - to
Pass on the Gift, you must have
succeeded in producing and raising
animal offspring. Passing on the
Gift® also embodies the spirit of
Ubuntu — one’s success is tied to the
ability to help others - and it is highly
valued by project participants.

Passing on the Gift® ensures that
Heifer International South Africa’s
work will continue long after our
three-to-five years of direct support
have ended. Donors and supporters
can rest assured that their gift

will start a chain of giving that will

continue for years to come.
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CORNERSTONES

Heifer International’s 12
Cornerstones for Just and
Sustainable Development are
a set of building blocks for

successful development and
represent Heifer International
South Africa’s approach to
working with communities.

Passing on the
Gift®

Each family that
receives animals
from Heifer agrees to
pass on the equivalent of what they
received to another needy family.
Heifer’s philosophy of practical
sharing and caring at work.

Accountability
Groups define their
own needs, goals

and plans and then
hold each other
accountable. Individuals within groups
become accountable to one another
through Passing on the Gift®.

[

Sharing and
Caring

Project members
commit to care for
one another and for
vulnerable people, like orphans and
the elderly, in their communities.

Sustainability
and Self-
reliance

Long-term food
security and an end
to poverty can only happen when
families have food and earn income.
Small farming businesses provide a
sustainable path to self-reliance.

Improved
Animal
Management

Recipients of animals
are trained in all
aspects of animal management

to ensure that the animals remain
healthy and productive.

Nutrition and
Income

Livestock provide
protein and fibre, draft
power and manure

to grow vegetables, as well as small
farming business opportunities.




Gender and
Family Focus
Heifer encourages
men and women
to share decision
making. Families work together to

grow food and build small businesses.

Genuine Need
and Justice
5 K Heifer partners with
the most vulnerable
and marginalized
people to support and empower them
to take part and become successtiul,
resilient and secure.

Improving the
Environment
Agro-ecological
practices, like growing
fodder instead of
simply letting animals roam around
to find their own food, help to protect
the environment so that future
generations can also benefit from
Heifer projects.

Full
Participation

Heifer is committed
to involving and
encouraging all
members to be involved in decision
making and groups commit to full
participation.

it

=
] .
=

LI

ol =

Training and
Education
Building skills in
animal management,
vegetable production,
community development, marketing,
business management and gender
and HIV/Aids gives project groups the
capacity to succeed and to keep on
succeeding after Heifer has left.

Spirituality
Spirituality is common
to all people and
groups, of all religion
or beliefs. Heifer
respects the beliefs of each group
and the strong bonds, shared faith,
hope and sense of responsibility of
working together that these beliefs
can create.

“Right: Hereford Project,
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(¥ THE VALUE OF ANIMALS IN SUSTAINABLE DEVELOPMENT

Heifer’'s model uses livestock as a means to end hunger and poverty. Through values-based planning, communities decide
with Heifer International South Africa what types of animals they want, who should receive animals and the type of training
required to make their project successful. Animals provide high-quality protein (eggs, milk, meat); assets that can be used as
collateral for loans; inputs such as milk, honey, eggs or wool for microenterprises; draft power; and manure to increase crop

yields and pack-power for transport.

Critical to Heifer International South Africa’s work is the welfare of animals kept by project participants. Project members

“J receive extensive training before receiving their animal and families have an incentive to care for their animals. Animals are
rgi an asset for a poor family, a productive asset (because they produce food that can be eaten and animal products that can be
I'

sold), and also an asset that reproduces, ensuring that, if a family cares for and nurtures their animals, they will be able to
| grow their business and continue to help others around them for many years to come.

The cycle below demonstrates the impact animals have on a household and the community:




THE ANIMALS WE PROVIDE

o Chickens (laying hens)

Eggs are a great source of high-quality protein. From the

moment they begin laying, hens produce an egg almost every
day. A family with 15 — 20 chickens will have approximately
18 eggs every day to eat and sell.

9 Pigs

Pigs provide meat for families but they’re also a great source

of income. A single female pig can produce two litters of 6-10
piglets every year. Pigs are also omnivores, so they eat a
wide range of low cost foods.

€) Dairy goats

Goat’s milk is even better than cow’s milk for many people,
because it is easier to digest and suitable for people who

are lactose intolerant. Goats are also smaller than cows, so
they’re easier to keep and one Saanen goat can produce up
to 2 litres of milk each day.

O Meat goats

Meat goats are a traditional animal in many cultures in South

Africa, so there is a great, local market for them. Many
families find meat goats a great source of income and use
their manure to grow magnificent gardens.

© Dairy cows

Cows take more time and energy to care for than goats or

chickens but the rewards are great. Cow’s milk is rich and
healthy and good for selling, their manure is ideal for growing
vegetables and they produce a lot of milk — the average
Jersey cow, for example, can produce up to 15 litres of milk
every day.




EASTERN CAPE

Project name Location Animal Project members Exit date Funder
Nokulunga Project Nkonkppe I_.ocal “hickens, 68 women, 6 men October 2011 He'f?r
Municipality goats International
Siyazama Project Amahlgth ' I_Iocal MpRen, 69 women, 3 men February 2012 AngloGoild
Municipality goats Ashanti
: Ngqgushwa Local Chickens, AngloGold
Yakha Project Municipality goats 70 women, 14 men October 2011 Ahand
: Mbashe Local Chickens, AngloGold
Gubevu Project Municipality caitie 72 women, 10 men | December 2011 Ashant
Mavathulana Project Ngqushwa L_ocal Chickens, 77 women, 8 men | November 2011 Rk Ra_nd
Municipality goats Foundation
Siyakhana Project Engcqbp chal whickens, 50 women, 10 men June 2012 Cirst Ra_n d
Municipality goats Foundation
Mantanjeni Project Amahlgtm L_ocal LANCRERTS, 58 women, 4 men June 2012 Anglo American
Municipality goats
Masakhekg Hynusha Buffalo City Metro hickens, 23 women, 14 men June 2012 He|fe_r
Project goats International
lkwezi Langomso Arr;ﬂahl_ath | L'ocal Cattle 33 women, 12 men June 2012 Bothar
unicipality

Statistics

Land Area: 169 580 square kilometres

Population: 6,7 million (StatsSA Mid-year Population Estimates, 2010)
Education Level: 22% no formal education (2001 census)

Unemployment: 27,7% of 15-65 year old people (Labour Force Survey, 2010)

“Heifer has helped me very much. I've never owned livestock before. Thanks to Heifer for providing me with
cows in order to provide for my children so that they can live healthy life. I'm delighted [that] today | have
managed to pass on the gift to someone in need, who will also be able to provide for her family. To Heifer I'd
like to say keep up the good work you’re doing in helping to fight the poverty in the community and making

sure that community members work together.” Mrs Nomzamo Ngwane (49), Ilkwezi Langomso Project




LIMPOPO

Project name Location Animal Project members Exit date Funder
Tsakani Piggery Thulamela Local . :
Project Municipality Pigs 19 women, 8 men 2010 Anglo American
Tshiombe Project Musmg LO.C Al Goats 20 women, 17 men July 2011 s Aqn
Municipality Foundation
! Molemole Local Chickens,
Ipopeng Project Municipality goats 47 women, 13 men 2010 Wesbank
. Makhuduthamaga . .
Moretsele Project | ocal Municipality Chickens | 33 women, 13 men July 2011 NDA Limpopo
Saambandou Project Muta_le_ Logal Goats 22 women, 8 men June 2012 Heifer International
Municipality
Arise an_d shine Polokw.ape ITocaI Chickens | 89 women, 22 men |December 2011 | Anglo American
Project Municipality
: : Elias Motsoaledi Dairy .
Hereford Dairy Project | ocal Municipality Cattle 33 women June 2012 NDA Limpopo
: Mutale Local December Anglo American
Khongode Project Municipality Goats 18 women, 7 men 5013 Chairriar’s Eund

Statistics

Land Area: 123 910 square kilometres

Population: 5,4 million (StatsSA Mid-year Population Estimates, 2010)
Education Level: 33% no formal education (2001 census)

Unemployment: 22,6% of 15-65 year old people (Labour Force Survey, 2010)

“l want to be a well-known farmer both locally and even internationally. This project has enabled me to
become a farmer. Every day | have the pleasure of waking up and tending to my goats.” Ida Baloyi (35),
Khongode Project




KWAZULU NATAL

Project name Location Animal Project members Exit date Funder
Wozamoya Project uBuhIebfa:.:we. Local | Chickens, 32 women, 1 man June 2012 Rohm ang Haas/DOW
Municipality goats Chemicals
Sukuma Farmers’ Umzimkulu Local | Chickens, Rohm and Haas/DOW
. o 86 women, 14 men June 2012 .
Association Municipality goats Chemicals
Injabulo_kaNoah Umzunjt')e Liocal Chickens, 37 women, 11 men | June 2012 South Afnc;arll Sugar
Project Municipality goats Association
Sukuma Poultry Umzumbe Local : Heifer International,
Project Municipality Chickens | 170 women, 2 men 2016 ABSA
Statistics

Land Area: 92 100 square kilometres

Population: 10,6 million (StatsSA Mid-year population estimates, 2010)
Education Level: 22% have no formal education (2001 census)

Unemployment: 28,8% of 15-65 year old people (Labour Force Survey, 2010)

“l have enjoyed the experience of working with Heifer. | have seen how it has changed people’s mind-set
of not lazing around but do something with their lives. If they can come together, plant vegetables and
fruits and produce them adequately, they can survive rural life.” Lungile Jili (32), UKZN student who
spent a month living and working in the Sukuma Poultry Project




Heifer Project South Africa (Association incorporated under section 21)

(Registration number 2000/015804/08) ' ."
Annual Financial Statements for the year ended 30 June 2011 & '1*'

STATEMENT OF FINANCIAL POSITION A

Figures in Rand 2011 2010 :
*1. f
Assets
Non-Current Assets .
Property, plant and equipment 4,081,453 4,326,161 | *\l
T
Current Assets ! | f
Trade and other receivables 200,062 273,785 L B l
Cash and cash equivalents 2,554,859 4,001,336 |L
2,754,921 4,275,121 .' " t
Total Assets 6,836,374 8,601,282 ‘ | , |
Funds and Liabilities "
h. .
Funds ' ﬁ ;
Accumulated Funds j’ }
Asset funds 4,081,451 4,326,159 ; |
Accumulated Excess Fund 1,819,734 1,722,921 A
Restricted Funding X .;rr
Operational Offices 700,890 'l
Project Funds 186017 1,748,844 )
6,657,202 8,498,814 [
..1'
Liabilities L
f‘l
Current Liabilities L
Trade and other payables 179,172 102,468 ] | 3
Total Equity and Liabilities 6,836,374 8,601,282 . " ' j .

The financials indicated on pages 19 -22 are an extract of the comprehensive financial statements which are available on
our website at www.heifer.org.za or by contacting the Heifer International South Africa office.




Heifer Project South Africa (Association incorporated under section 21)
(Registration number 2000/015804/08)
Annual Financial Statements for the year ended 30 June 2011

STATEMENT OF COMPREHENSIVE INCOME

Figures in Rand 2011 2010
Revenue
Institutional Strengthening Grant 2,800,000 4,410,832
Restricted Funding 1,241,846 762,168
Educational Programme Funding 164,411 3,094
Unrestricted Funding 217.286 649,074
Other Income 4277 424 845
4,427,820 6,250,013
Other income
Interest received 124,482 234,627
Operating expenses
Advances written off 0 (27,810)
Fundraising Expenditures (978,154) (1,216,454)
Programme Expenditures (4,516,000) (5,898,230)
Operational Expenditures (654,967) (1,239,160)
(6,149,121) (8,381,654)
Operating loss (1,596,819) (1,897,014)
Finance Costs (86) (625)
(Deficit) surplus for the year (1,596,905) (1,897,639)
Transfer to Fund Assets (244 710) 1,894,736
Total Comprehensive (deficit) surplus (1,841,615) (2,903)




Heifer Project South Africa (Association incorporated under section 21)

(Registration number 2000/015804/08)

Annual Financial Statements for the year ended 30 June 2011

STATEMENT OF CHANGES IN FUNDS

Fund Balance Accumulated  Operational Project Total
Figures in Rand Assets Excess Fund Offices Funds Funds
Balance at 01 July 2009 2,431,423 2,141,860 (338,234) 4,266,666 8,501,717
Changes in equity
Total comprehensive
deficit for the year 343,274 (346,177) (2,903)
Fund balance asset movements 1,894,736 (1,894,736)
Inter Fund Transfers (418,939) 695,850 (276,911)
Total changes 1,894,736 (418,939) 1,039,124  (2,517,824) (2,903)
Balance at 01 July 2010 4,326,159 1,722,921 700,890 1,748,844 8,498,814
Changes in equity
Total comprehensive deficit for the year (18,747) (604,934) (973,224) (1,596,905)
Fund balance asset movements (244,710) 244 710
Inter Fund Transfers 2 (129,150) (95,956) (19,603) (244,707)
Total changes (244,708) 96,813 (700,890) (992,827) (1,841,612)
Balance at 30 June 2011 4,081,451 1,819,734 756,017 6,657,202
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Heifer Project South Africa (Association incorporated under section 21)

(Registration number 2000/015804/08)

Annual Financial Statements for the year ended 30 June 2011

STATEMENT OF CASH FLOWS

Figures in Rand 2011 2010
Cash flows from operating activities

Cash receipts from funders 4,494,536 6,714,140
Cash paid to suppliers and employees (5,785,135) (8,251,937)
Cash used in operations (1,290,599) (1,537,797)
nterest income 124,482 234,627
-inance costs (86) (625)
Net cash from operating activities (1,166,203) (1,303,795)
Cash flows from investing activities

Purchase of property, plant and equipment (35,566) (2,427,911)
Proceeds on disposal of property, plant and equipment 259,168
Net cash from investing activities (35,566) (2,168,743)
Cash flows from financing activities

Transfer to Asset Funds Account (244,710) 1,894,734
Total cash movement for the year (1,446,479) (1,577,804)
Cash at the beginning of the year 4,001,336 5,579,140
Total cash at end of the year 2,554,857 4,001,336




OUR SUPPORTERS

Heifer International South Africa’s mission is to work with communities to end hunger and poverty in South Africa
and care for the Earth.

We truly appreciate all of our donors and supporters. Without you we could not carry out the work we do to help rural
communities in KwaZulu Natal, Limpopo and the Eastern Cape.

Foundations, Trusts, Government and
Development Agencies

Heifer International (USA)

Department of Agriculture, Forestry and Fisheries
(National and Provincial)

National Development Agency (Limpopo)

Department of Social Development (Eastern Cape)
Rotary Club of Elyria Ohio (USA)

Corporate Sector
Wesbank Fund

South African Sugar Association

PR S PR _Benjamin Pine Primary School |
Anglo American Chairman’s Fund IR A

Dow Chemicals -

«“Top right: Read to_Feed,

Schools

Crawford Preparatory School, La Lucia (Durban)
Atholl Heights Primary School, Westville (Durban)
St Mary’s Diocesan School for Girls, Kloof (Durban)
Morningside Primary School (Durban)

Benjamin Pine Primary School, Pinetown (Durban)
Hillcrest Christian Academy, Hillcrest (Durban)
Charles Hugo Primary School (Durban)

Pitlochry Senior Primary School, Westville (Durban)
Bhekaphambili Junior Primary School, Lamontville (Durban)

Monthly and Individual Donors
We have a growing number of monthly and
Individual donors to whom we are greatly
Indebted for their support to ending hunger

and poverty in South Africa.




HEIFER INTERNATIONAL SOUTH AFRICA

BOARD OF DIRECTORS

Ms Donna Jared, Chair National Director, Resource Development, Mercy Housing
Ms Angela Lasiter, Vice-Chair Manager of Legal Operations, Room to Read

Dr Gavin MacGregor, Treasurer Director, Umthombo Youth Development Foundation

Mr Matikane Abe Makiti, Secretary Self Employed

Mr Keith Ramsay Deputy Director/Scientific Manager, Livestock Production,

Department of Agriculture

Ms Thandeka Tutu-Gxashe Programmes Manager- Adult Treatment and Research,
Perinatal HIV Research Unit
Ms Ayanda Mbanga Deputy Group CEO of Saatchi & Saatchi South Africa

PROVINCIAL ADVISORY COMMITTEE EASTERN CAPE

Professor Patrick Masika Director, ARDRI, University of Fort Hare

Dr Mpumelelo Zondi Manager, Veterinary Services, Joe (Ggabi District,
Department of Agriculture

Mr Simpiwe Nobhatyi Assistant Manager, Extension Services,
Department of Agriculture

Mrs De Bees Self Employed (Business and Farming)

Advocate Maseti Practicing Advocate in East London

PROVINCIAL ADVISORY COMMITTEE LIMPOPO

Dr Lucas Mampane Senior Manager of Veterinary Services,

Department of Agriculture

Mr Albert Ntsoane Manager of Animal Production, Department of Agriculture
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GENERAL INFORMATION

NATIONAL OFFICE

Physical Address
1 Wootton Avenue,
Botha’s Hill,
AEVAVIVENETEL

Postal Address
P.O. Box 1770,
Hillcrest,

3650

Telephone: 031 777 1374/5
Fax: 031 777 1376
Email: heifersa@heifer.org.za

KWAZULU NATAL OFFICE
Physical Address

1 Wootton Ave,

Botha'’s Hill,

KwaZulu Natal

Postal Address
P.O. Box 1770,
Hillcrest,

3650

Telephone: 031 777 1374/5
Fax: 031 777 1376
E-mail: sthembiso@heifer.org.za

WWW.HEIFER.ORG.ZA

EASTERN CAPE OFFICE

Physical Address
No 78 Alice Street,
King Williams Town,

5600, Eastern Cape

Postal Address

P.O. Box 164,
King Williams Town,
5600
Telephone: 043 642 2963 REGISTRATION
Fax: 043 642 1547 Section 21 Company
E-mail: ecoffice @heifer.org.za Registration number:
2000/015804/08
LIMPOPO OFFICE : ot
Non Profit Registration:
Physical Address
013-484NPQO
No 9B Rabe Street,
Polokwane, 0700,
| AUDITORS
Limpopo :
Victor Fernandes & Co
Postal Address P.O. Box 821
P.O. Box 3957, Kloof, 3640, KwaZulu Natal
Polokwane,
0700 BANKING DETAILS

Standard Bank

Branch: Hillcrest

Account number: 2508 19961
Branch code: 045 726 42

Telephone: 015 295 8827
Fax: 015 295 6589

E-mail: Ipoffice @heifer.org.za

Design & layout by www.reload.co.za | Printing by www.printintime.co.za @
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